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@ Littleover Community School & Sixth Form Centre

ANTI-BULLYING POLICY

Introduction

Our approach reflects The LCS Way and our values of Learning, Caring and Succeeding, promoting a culture
where everyone feels safe, respected and valued, and where bullying is never accepted.
This immediately aligns it with all your newer policies.

BULLYING IS NEVER TOLERATED AT LITTLEOVER COMMUNITY SCHOOL

Obijectives of this policy

¢ All Governors, all staff, students and parents/carers should have an understanding of what bullying is.

¢ All Governors, teaching and non-teaching staff should know what the school policy is on bullying and follow it
when bullying is reported.

o All students and parents/carers should know what the school policy is on bullying and know what they should
do if bullying arises.

e As a school we take bullying seriously. Students and parents/carers should be assured that they will be
supported when bullying is reported.
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6 Lideover Community School & Sixth Form Centre

Bullying: A Definition

Most definitions of bullying have three things in common:

. That bullying is deliberately hurtful behaviour.

° It is usually repeated often over a period of time.

. It is difficult for those being bullied to defend themselves.

Bullying involves the illegitimate use of power; it is usually carried out for the bullies’ personal gain and is often
aimed at impressing others.

Whilst bullying is usually repeated over time, a single serious incident may also be treated as bullying where its
impact is significant or where online material can continue to be viewed or shared.

Bullying can be:

o Verbal Verbal insults or use of language intended to cause upset and/or offence.
¢ Physical Pushing, kicking, hitting, punching or any use of violence, taking of belongings.
e Psychological Making threats, name calling, excluding individuals from group activities.

¢ Prejudiced Based Verbal taunts, name calling, or other behaviour where reference torace, religion or
belief, disability, sex, sexual orientation, gender reassignment, pregnancy and
maternity and other protected characteristics under the Equality Act 2010 is made..

¢ Sexual Unwanted physical contact or sexually abusive comments.

e Online Use of social media, messaging apps, gaming platforms, livestreaming services and
other online platforms to carry out any of the above.

o Emotional Being unfriendly, excluding, tormenting (e.g. hiding belongings, threatening gestures).

Such forms of bullying, most commonly, are targeted at individuals for reasons of ethnicity, religion, gender or
gender orientation, Special Educational Needs or disability. All forms of bullying are treated seriously and
every possible action will be taken to eradicate bullying from our school.

Students must follow the school's expectations regarding mobile phones and personal devices. Misuse of
technology, including online bullying, will be investigated and addressed whether it occurs in school or, where
appropriate, outside school where it impacts on members of the school community.

Often, comments made can begin as ‘banter’ between students and often between friends, either in school or
on-line. Once told to stop, however, if these comments continue they can be classed as bullying.

Some incidents of bullying may also constitute a safeguarding concern. Where appropriate, concerns will be
managed in line with the school's Child Protection and Safeguarding Policy and relevant agencies involved.
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Responsibilities

Students need to understand that silence is the bullies’ greatest weapon; they should be encouraged to report
incidents to any adult in school, parents/carers, or to seek advice from someone they trust.

Students are regularly reminded and encouraged to report concerns to a member of staff, through student surveys,
Assemblies and work of the School Council.

Staff should react to all reported incidents of bullying and should never be dismissive of complaints. Results of
student surveys are shared with all staff, to ensure that students’ views and concerns are taken into account

Parents/carers are encouraged to contact the school immediately if they are concerned that their child is being
bullied. Problems must be brought into the open before they can be resolved.

Curriculum

Every opportunity is taken to explore the issue of bullying through the curriculum. Although bullying, self-image
and relationships are elements of the PSHE syllabus, related work is included in other subjects. Issues related to
‘Cyber Bullying’ are covered as part of the Computing curriculum.

Monitoring

Monitoring helps identify patterns of bullying behaviour and takes account of:

who was involved

where and when the incident occurred
what happened

what action was taken

how it was followed up

The person dealing with the incident should record sufficient detail to support effective monitoring by the Form
Tutor and Head of Year, in line with the school Inclusion, Relationships and Behaviour Policy. Incidents will be
recorded on the school's behaviour recording system to enable monitoring of patterns, repeat incidents and
appropriate follow-up.

Concerns of students and parents/carers are monitored regularly by surveys and consistent communication.

Senior leaders review bullying data to identify trends, vulnerable groups and areas requiring further preventative
work.

Sanctions

When it is proven that bullying has taken place, sanctions that may be used against bullies include:

referral to Form Tutor/Head of Year/SLT

verbal warning

contact and meeting with parents/carers

loss of free time at break/lunchtime

Restorative Justice e.g working with the victim when they are in agreement.
after school detention

extraction from lessons

time in Reflection

off-site direction (Respite)

suspension
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e permanent exclusion
Sanctions will be applied in line with key principles of the school Behaviour Policy. As with all investigations of
school-related incidents, focus will be on the event itself taken on its own merits. Sanctions will only be applied and
disciplinary action taken after all available evidence has been considered.

Support

Help, support and counselling will be offered as appropriate to both the victims and the perpetrators of bullying.
Appropriate restorative work may take place where this is considered safe, proportionate and agreed by those
involved.

Advice is available to parents/carers, students and staff from Form Tutors, Heads of Year, other senior members
of staff and support staff.

The school employs a Pastoral Support Mentors and Well-Being coaches who may be involved to offer support to
victims of bullying, as well as helping the perpetrator, to change their behaviour.

Other support from outside agencies, including CAMHS (Childrens’ Mental Health Service), Runaways, First
Steps, ‘Breakout’, Social Care and the Police can be accessed as and when appropriate.

LCS recognises that young people may find it difficult to report bullying due to fear of repercussions; this is always

taken into account when investigations are made. Students can use email to any staff member to report incidents
of bullying if they would prefer not to do this in person.

BULLYING — DON’T SUFFER IN SILENCE

If you are being bullied:

° Tell the person bullying you to stop their behaviour immediately and that you are reporting them to school
staff.

. Tell a teacher or another member of staff in school.

° If you are scared to tell a teacher or an adult on your own ask a friend to go with you, or report the problem
through email to your tutor/Head of Year or any staff member.

° If the bullying is online or through online platforms, keep evidence of what is being said and bring this into
school to show to staff.

. Keep on speaking up until someone listens.

. Tell yourself that you don’t deserve to be bullied and try not to take it personally. Remember that the person
bullying you has the problem, not you.

. Try not to show you are upset. Although this is very difficult at times, bullies thrive on thinking they are
upsetting people and often stop when they realise this is not the case. Talk to some who you trust about
how this has made you feel.

. If possible, avoid being alone in places where you feel bullying may happen.

o Try being assertive — say “No” loudly.

o Walk quickly and confidently, even if you do not feel that way inside.
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If you are in danger, get away from the immediate area and find a member of staff.

Be proud of your difference —we are all different in some way.

If you are talking about bullying with an adult, be clear about

What has happened to you.

How often it has happened. Is this the first incident, or has it happened before?
Who was involved.

Who saw what was happening.

Where it happened.

What action(s) you have already taken.

DO NOT IGNORE BULLYING — MAKE A NOISE ABOUT IT

Adyvice for Parents/carers

Watch for signs that your child is being bullied, or is bullying others. Families are often the first to detect that a
problem exists. Contact the school immediately if you are worried.

In modern society, social media has become one of the most common and likely areas for bullying to take
place. As a parent, make sure you are regularly monitoring your child’s social media use and encourage
them to talk to you if issues arise on-line.

If your child has been bullied:

Calmly talk with your child about his/her experience.

Make a note of what your child says - particularly who was said to be involved, how often the bullying has
occurred, where it happened and what has happened.

If the issues are on-line or related to social network sites, keep evidence of what is being said and share this
with school.

Reassure your child that they have done the right thing to tell you about the bullying.

Explain to your child that they should report the incident(s) to a member of school staff, preferably their Head
of Year, immediately and subsequently if the problem is not resolved.

Make an appointment to see your child’s Head of Year or Deputy Headteacher.

Explain the problems your child is experiencing to the school, providing evidence where possible.

Talking with teachers about bullying:

Try and stay calm - bear in mind that the teacher may have no idea that your child is being bullied or may
have heard conflicting accounts of an incident.
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. Be as specific as possible about what your child says has happened - give dates, places and names of
others involved.

. If the issue relates to internet or social network sites, make sure you have evidence of what has been
happening, to share with the school.

° Make a note of what action the school intends to take.
o Ask if there is anything you can do to help your child or the school.

. Stay in touch with the school to monitor whether the situation improves or if problems continue.

Above all, students must be encouraged to report all issues to staff in school. We also ask for your support as
parents/carers in dealing with issues of bullying and encourage parents/carers to report issues if they occur.

PLEASE ALSO SEE:

Safeguarding Policy and Child Protection Policy
Inclusion, Relationships and Behaviour Policy
e-Safety Policy

Please refer to Appendix 1 and Appendix 2 for Flow Chart of Reporting procedures.

Anti-Bullying Policy
7 of 9



6 Lideover Community School & Sixth Form Centre

Appendix 1

To all Students

If you witness, or are the victim of, an incident in school that you are upset or unhappy about, you should report this
incident so it can be investigated and resolved. You should also report incidents that take place outside of school,
particularly if they involve other LCS students.

It may be a ‘one off’ incident that has not happened before, or could be part of a more on-going bullying problem.

The incident(s) could be verbal, or physical in nature and could also include messages or comments posted on Social
Network sites by other LCS students.

If incidents are reported to staff in school, we will do our best to investigate and resolve them.
This simple flow-chart shows what should happen if an incident is reported.

Reporting Incidents to Staff

You witness or experience an incident in school which you are unhappy about.

Tell the person/people involved to stop their behaviour immediately and that you will report
them to staff in school.

-

This incident should be reported to your Head of Year, Assistant Head of Year, or a senior
member of staff. If you have evidence of what has been happening, take this with you when you
make the report.

-

The member of staff will investigate the incident and take statements from witnesses. If the
incident is serious, they may choose to involve other senior school staff.

-

Appropriate action will be taken, based on the evidence collected.

-

The member of staff will explain to you the action being taken and the reasons for this. You
should ask them for this feedback if you do not receive it.

-

If the bullying continues after you have reported the incident to school, go back to the member of
staff you reported the original incident to. Tell the member of staff that the problem has not
stopped, providing evidence where possible.
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Appendix 2

To all Staff

Reporting Incidents of Bullying — Summary of Reporting and Recording Policy

Incident is minor in nature, or

An allegation of Bullying is
reported to a member of staff.

there is insufficient evidence
to pursue. Member of staff
concerned resolves issue at
that point.

\ 4
Incident and action taken

referred to relevant Head of
Year for information.

A record of the incident is
recorded in the school’s
safeguarding system
(CPOMS).

A 4

All parties should be informed
of decisions taken and the
reasons for this.

Incident is serious and
referred to Head/Assistant
Head of Year or SLT.

A

Head of Year/AHOY or SLT
collects statements from
students involved, including
witnesses.

A 4

Appropriate action is taken,
based on evidence collected.

A

The victim, victim’s
parents/carers and referring
member of staff are informed
of the action taken.

A

The perpetrator’s
parents/carers are informed of
the action taken and a record

is made in the school’s
safeguarding system
(CPOMS).
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